
1 

 

 

CODE OF BEHAVIOUR 

Latest Review Date: January 2025 

Aims of the Code of Behaviour 

 Promote a Positive and Orderly Environment: To ensure the school is a well-ordered place where all 

students show respect for one another and the school environment. 

 Create a Supportive Learning Environment: To foster a positive atmosphere where good behaviour 

is encouraged and reinforced, helping every child reach their full potential. 

 Encourage Self-Esteem and Positive Relationships: To support the development of each child’s 

confidence and to nurture healthy, respectful relationships among students. 

 Ensure Consistency in Behaviour Management: To encourage a fair and consistent approach to 

managing both positive and negative behaviour across the school. 

 Foster Responsibility and Self-Discipline: To help students develop a sense of responsibility and self-

control, based on values such as respect, consideration, and tolerance for others. 

 Support Effective Teaching and Learning: To ensure that teachers can teach without disruption, 

creating an environment where learning is the main focus. 

 Enable Holistic Development: To support the education and personal development of every child, 

helping them grow academically, socially, and emotionally. 

 Encourage Caring and Respectful Attitudes: To promote a caring attitude towards others and the 

school environment, fostering kindness and empathy in our school community. 
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Principles of Positive Code of Behaviour Policy 

If the school is to achieve a happy, secure environment in which children can develop to their full potential, 

it is necessary to provide a framework which promotes constructive behaviour and discourages 

unacceptable behaviour. The aim is to ensure that the individuality of each child is accommodated while 

acknowledging the right of each child to an education in a relatively disruption-free environment.  

The school code places a greater emphasis on rewards than on sanctions, and the ideal is that pupils will 

acquire self-discipline. There are times however when it may be necessary to impose sanctions in order to 

maintain good order and to discourage offenders. We recognise the importance of a strong sense of 

community within the school and the existence of a high level of co-operation among teachers, SNA’s, 

ancillary staff, pupils, parents, the Board of Management and the Parents' Association. 

 

School Rules 

 All pupils are expected to treat school staff, their fellow pupils and visitors to the school with respect 

and courtesy at all times.  

 Pupils must respect all school property and to keep the school environment clean and litter free. 

 All pupils are required to wear the full school uniform every day. 

 To maintain a neat and tidy appearance, please avoid wearing clothing with logos or designs that are 

not part of the school uniform. 

 Hair should be kept natural in color, and extreme hairstyles (such as brightly colored hair) are not 

permitted. 

 For health and safety reasons, makeup should not be worn to school. 

 Stud earrings may be worn at school – small stud earrings only, no large stud earrings or hoop earrings 

are permitted.  

 Pupils are expected to work to the best of their ability and present work neatly. 

 Pupils enter and leave the school in an orderly fashion and to walk quietly on the corridors. 

 Parents must send a note via Aladdin to explain an absence, if taking a pupil early out of school or if 

homework is not done. 

 Parents must report to the office, not to the classroom, to collect a child and use the sign in/out book 

when taking pupil out of school early or leaving pupil back to school. Pupils must wait in class to be 

called if leaving for an appointment. Pupils must never leave the school without permission.  

 Pupils are not allowed mobile phones or electronic gadgets in school. 

 Chewing gum is not permitted in school or in the playground. 

 Pupils are expected to be in school on time. 
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 Pupils engaged in an extra-curricular activity organised by the school and/or on/off the school 

premises and approved by the Board of Management are expected to behave in accordance with this 

school’s code of discipline policy. 

 If not collected on time, pupils report back to teacher or office (pupil does not leave the school yard).  

 Pupils must not return to the school or yard after dismissal times. 

 

Rules for Break Times 

 

 Children coming down stairs must hold stair rail. 

 Pupils will walk quietly to the exits in single file. 

 No pupil is allowed to remain in the classroom during break (unless supervised by teacher). 

 Rough games – tip the can, tig, red rover, trains/bulldog/Flooring/Charlie Charlie or any game that 

might put the safety of pupils at risk, are not allowed, this includes any unsupervised gymnastics 

which could lead to an individual/individuals being hurt /injured. 

 When pitches are playable, classes should use the designated play areas. 

 Any misbehaviour should be reported to the teacher on yard duty. 

 Teacher uses incident book in office to report any incidents on yard which will be investigated by 

the Class Teacher. 

 When buzzer sounds at the end of break pupils are expected to line up quietly. 

 

 
Rewards for positive behaviour 

We believe that most of our pupils demonstrate excellent behaviour, and it’s important to acknowledge and 

encourage these positive actions. Rewards for good behaviour help reinforce our Code of Behaviour and 

motivate students to continue making positive choices. The following strategies may be used to reward and 

celebrate good behaviour: 

 Extra Playtime: Enjoying some extra time to play outside or take a break. 

 Homework Pass: A special pass allowing the child (or the whole class) to skip homework for a day. 

 Praise and Recognition: Verbal praise from the teacher or principal for a job well done. 

 Positive Note Home: A note in the pupil’s homework book to inform parents of their child’s good 

behaviour. 

 Parent Communication: A positive phone call or message to parents to share the child’s success. 
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 Stars or Points: Earning stars or points throughout the week, with a special treat for the group with 

the most stars at the end of the week. 

 Golden Time: A special time for games, activities, or toys as a reward for good behaviour or 

completing tasks. 

 Certificates, Stickers, and Stamps: Recognition through fun items like certificates, stickers, stamps, 

or even a small prize bag for continuous good behaviour. 

 

Sanctions 

We aim to address misbehaviour in a way that is fair, consistent, and appropriate to the age and 

development of the child. The following sanctions may be used to help guide pupils toward better choices 

and to maintain a positive school environment: 

 Reasoning and Reflection: Discussing the behaviour with the pupil to help them understand why it 

was inappropriate and how they can improve. 

 Verbal Reprimand: Giving a clear, calm verbal warning with constructive advice on how to improve. 

 Temporary Separation: Moving the pupil away from their peers or group to give them time to 

reflect on their actions. 

 Withdrawal of Privileges: Temporary loss of certain privileges (e.g., extra playtime, classroom 

responsibilities), excluding curricular activities, unless there are health and safety concerns. 

 Incident Recording: The teacher will document the incident in a special notebook to track repeated 

misbehaviours and identify patterns. 

 Note Home: A note in the pupil’s homework journal or a message via Aladdin, which will be signed 

by the parent or guardian, to keep them informed of the incident. 

 Classwork Completion: Unfinished classwork due to lack of cooperation may be sent home for the 

pupil to complete. If necessary, the pupil may be asked to stay for a brief period during break time 

in a supervised area to finish the work. 

 Reporting to Principal: Pupils may be asked to meet with the Principal at a pre-arranged time for 

regular updates if the behaviour persists. 

 Extra Written Work: The pupil may be required to complete additional written tasks, which must 

be signed by a parent. 

 Communication with Parents: Teachers will contact parents, either verbally or in writing, to discuss 

the pupil’s behaviour and work together to find a solution. 

Our goal is always to support the pupil in making better choices, while maintaining respect and fairness. 
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Children with Additional Needs 

All children are expected to follow the school’s Code of Behaviour. However, we understand that children 

with additional needs may require extra support to fully understand and meet these expectations. The 

school is committed to providing tailored assistance to help these children thrive. 

To ensure that each child receives the support they need, individualised behaviour plans will be developed 

in collaboration with parents, the class teacher, learning support/resource teachers, and, where necessary, 

the principal. Together, we will work closely with families to create a plan that supports the child’s growth 

and development both at school and at home. 

We will always take into account the child’s cognitive development and individual needs. Where appropriate, 

professional advice, including insights from psychological assessments, will be incorporated to guide the 

support provided. 

Our goal is to create an inclusive and supportive environment where every child can succeed and feel valued. 

 

Communicating with Parents 

Effective communication with parents is essential to fostering a positive approach to supporting children’s 

behaviour. It is important that parents and teachers work together to develop a shared strategy for 

addressing specific challenges, while also aligning on broader values and approaches that can be applied 

both at home and in school. 

We believe that strong cooperation and open communication are key factors in promoting positive 

behaviour within the school community. By working as a team, we can help each child succeed. 

Parents are encouraged to speak openly and confidentially with teachers about any significant changes or 

experiences in a child’s life, whether recent or in the past, that may influence their behaviour. This 

partnership allows us to provide the best support for the child’s well-being and development. 

The following methods of communication are to be used within the school:  

 Parent/teacher annual meeting. 

 Parent/teacher appointment made through the office. 

 Letters/notes from school to home and from home to school.  

 Note in Homework Journal. 

 School website and Aladdin. 
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Categories of Misdemeanours: 

The following examples outline different categories of misbehaviour, ranging from serious to gross 

misdemeanours. These behaviours are not acceptable and will be addressed according to our Code of 

Behaviour. 

Serious Misdemeanours: 

These are behaviours that disrupt the learning environment or harm others. They include: 

 Consistently disruptive behaviour in class, hindering the learning of others. 

 Dishonesty, including telling lies. 

 Stealing or taking items that don’t belong to you. 

 Damaging or vandalizing another pupil’s property. 

 Bullying or any form of intentional harm directed at another student. 

 Disrespectful behaviour such as back-talking or arguing with a teacher. 

 Being on school grounds after hours without proper permission. 

 Leaving school premises during the day without permission. 

 Using inappropriate language that is disrespectful or offensive. 

 Bringing prohibited items (such as weapons) to school. 

 Deliberately hurting another pupil. 

Gross Misdemeanours: 

These are very serious behaviours that present immediate safety concerns or severe disruptions to the 

school environment. They include: 

 Setting fire to school property or engaging in any activity that could cause harm or damage. 

 Leaving taps or water running, causing damage or wastage. 

 Tampering with safety equipment such as fire extinguishers or alarms. 

 Aggressive, threatening, or violent behaviour towards a teacher or any pupil. 

These serious and gross misdemeanours will be treated with utmost concern to ensure the safety and well-

being of all pupils and staff members. Appropriate consequences and support will be applied to address 

these behaviours. 

 

 



7 

 

Dealing with Misbehaviour in the School Setting 

1. Class Teacher's Role: 

The class teacher will address the misbehaviour directly. This may involve speaking with the pupil to 

understand the issue and guiding them towards making better choices. In some cases, parents or 

guardians may be contacted to work together in supporting the child. 

2. Principal’s Involvement: 

If the behaviour continues or is particularly serious, the class teacher may refer the matter to the 

Principal for further action. The Principal will then assess the situation and take appropriate steps 

to address the behaviour. In some instances, the Principal may contact the parents directly to 

discuss the situation and explore solutions. 

3. Involvement of the Board of Management: 

In rare or severe cases, the Principal may find it necessary to involve the Chairperson of the Board 

of Management. This step is typically taken when the situation requires further intervention or 

when previous efforts to resolve the issue have not been successful. 

The goal at every stage is to support the student in understanding their behaviour, maintaining a positive 

school environment, and working collaboratively with parents and guardians to find constructive solutions. 

 

 

 

 

Suspension and Expulsion 

Before serious sanctions such as suspension or expulsion are used, the normal channels of communication 

between school and parents will be utilised. Communication with parents may be verbal or by letter 

depending on the circumstances. 

A. In-house suspension: 

In-house suspension involves withdrawing the child from class and having them complete their work under 

one to one supervision. In-house supervision cannot exceed more than three days in total in any one 

school year. 
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B. Formal Suspension: 

This involves three stages: 

1. Communication with parents/guardians to say that a formal suspension may take place if the child’s 

behaviour does not improve (verbal). 

2. Written communication to parents/guardians to say that the child’s behaviour has not improved 

and that a formal suspension is imminent. 

3. Written communication/phone call to inform the parents/guardians that the child has been 

suspended for between one and three days, depending on the seriousness of the incident. Formal 

suspensions are recorded in the School Attendance Returns to TUSLA each year. 

Suspension will be in accordance with the Rules for National Schools and the Education Welfare Act 2000. 

Where it is necessary to ensure that order and discipline are maintained and to secure the safety of the 

pupils and/or school staff, the Board has authorised the Chairperson or Principal to sanction an immediate 

suspension for a period not exceeding three school days. 

 

Expulsion:  

Expulsion may be considered in an extreme case, in accordance with the Rule for National Schools and the 

Education Welfare Act 2000.  Before expelling a pupil, the Board shall notify the Education Welfare Officer 

in writing in accordance with Section 24 of the Education Welfare Act. 

 

Removal of Formal Suspension (Reinstatement) 

Following or during a period of suspension, the parents/guardians may apply to have the pupil reinstated to 

the school. The parents/guardians must give a satisfactory undertaking that a suspended pupil will behave 

in accordance with the school code and the Principal must be satisfied that the pupil’s reinstatement will not 

constitute a risk to the pupil’s own safety or that of the other pupils or staff. The Principal will facilitate the 

preparation of a Behaviour Plan for the pupil if required and will re-admit the pupil formally to the class. 

This policy has been reviewed and updated by the staff of our school and will be available on request on our 

server and on the website. 
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This policy has been ratified by the Board of Management on 31/01/2025 

 

Signed:                                    Signed: 
 

 

 
Chairperson of the Board of Management                      Principal 

 
 
 
 
 
The staff of St. Oliver Plunkett N.S. are currently exploring the theory and practice of Restorative 
Practice. It is hoped that this will be reflected in the next Code of Behaviour review for the school. 


